
Canyons School District 

CEA Negotiations Overview 

(amounts rounded to nearest $1,000) 

 

1- The District will fund an increment level for each certified employee ($900 for employees on a 

186-day contract).  The cost, including benefits, will be approx. $2,270,000 or a 1.4% increase. 

 

2- The District will fund a 1.0% cost-of-living adjustment (COLA) to the certified salary schedule.  

The COLA will be based on step 20, the mid-point of the salary schedule.  This will equate to a 

$625 increase for each certified employee on a 186-day contract.  The new starting salary will be 

$50,625.  The salary schedules are included in the agreement.  The cost of the COLA is 

$1,790,000. 

 

3- Both parties agree to place Policy 410.5-1 (Licensed), often referred to as the no absence 

incentive, on moratorium for the 2020-2021 school year.  Due to the COVID-19 pandemic, both 

parties wish to encourage that only healthy employees come to work and to decrease the 

possible spread of exposure to students/staff and remove any incentive that encourages 

employees to come to work ill. 

 

4- Both parties agree to a COVID-19 resignation window.  Licensed employees will have 7-calendar 

days from when the Board of Education approves the return-to-school-plan and is made 

available to educators through email and Skylert to resign with no penalty.  Employees who 

need to resign outside the window for COVID-19 related reasons will be reviewed on a case-by-

case basis by Human Resources for waiving the penalty. 
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